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RTI2-B Overview 

Response to Instruction and Intervention-Behavior (RTI2-B) is a Multi-
Tiered System of Supports (MTSS) that offers a powerful, evidence-based 
approach for meeting the behavioral and social needs of students in Ten-
nessee schools. 

RTI2-B is a promising framework for prevention and intervention 
within an integrated, three-tiered approach. Each tier of the framework in-
volves careful reflection on the needs of students, the design of interven-
tions matching those needs, and the collection of data to evaluate progress 
(individually for students and collectively as a school). These efforts require 
a shared school-wide commitment to teach and reinforce positive behavior. 
It also involves adopting an optimistic view that all students can learn ap-
propriate behavior if sufficient and supportive opportunities to learn are 
provided. When using positive behavior supports in all three tiers (e.g., fo-
cusing on teaching students the behaviors we want to see, as opposed to 
punishing the behaviors we don’t want to see, and developing relationships 
between students and school staff), schools create a culture where all stu-
dents and teachers are respected and included in their community. Further-
more, student and staff contributions to the school create a positive and 
proactive way to acknowledge, 
engage, and respect all stakehold-
ers. 

The purpose of RTI2-B is to em-
power educators to equip all stu-
dents with the opportunity to 
meet high expectations regarding 
behavior and the support to reach 
every student. 

 

 

 

Also, students, families, and 



 

 

educators can work together to develop and contribute to a shared school 
vision. Tennessee Behavior Supports Project can help schools meet that 
goal. 

 Within the multi-tiered framework of RTI2-B, each tier increases the 
intensity of intervention and supports so students can be best supported 
within their school. 

Tier I: Tier I focuses on the behavioral and social needs of all students 
across the school environment. Approximately 80% of students typically re-
spond to this level of support. Tier I includes establishing school-wide ex-
pectations to support a sense of safety and inclusion among students and 
staff, teaching and modeling those expectations within different settings 
throughout the school, positively acknowledging students and staff who 
follow these expectations, having a formal system for responding to inap-
propriate behavior, and maintaining a school-wide system where all stake-
holders’ opinions are valued. 

Tier II: Tier II involves delivering more targeted interventions for approxi-
mately 10-15% of students who do not respond to Tier I supports. Tier II in-
terventions are provided in addition to Tier I supports in place for all stu-
dents in the school. Interventions at Tier II are typically systematic, evi-
dence-based interventions that are delivered to groups of students at a 
time. For example, Tier II interventions typically include small-group social 
skills instruction, behavior contracts, self-monitoring plans, and check-
in/check-out. 

Tier III: Tier III includes individualized interventions for approximately 3-5% 
of students who do not respond to Tier I or Tier II interventions and sup-
ports. Tier III interventions involve the implementation of specialized, one-
on-one systems for students. Examples of Tier III supports include individu-
alized counseling and function-based interventions. 
 

 
 
 
 



 

 

 

Purpose  
 

RTI2-Behavior Leadership Team is committed to the development and 
support of the social and behavioral climate of our school.  The purpose 
for implementing RTI2-B at our school is to develop proactive strategies 
for defining, teaching, and supporting appropriate student behaviors 
that create a positive school environment. 

 

Team Composition And Norms  
The school leadership team for 2020 is listed below.  The team will meet 
monthly to review school data and report findings to the faculty. Faculty 
and staff are encouraged to contact a team member at any time if there 
are questions or concerns that need to be addressed at team meetings. 
Each year up to 50% of team members may roll off as members of the 
team and new members may be instated. Team member expectations 
are listed below. 

 

 

 

 



 

 

RTI2-B School Team Composition 

Name Team Role School Role E-mail Address Phone No. 

Ronnie Dukes Data Analyst Assistant Princi-
pal 

dukesr@scsk12.org 901-416-2025 

*Melanie McGuire Coach School Counselor mcguirem1@scsk12.org 901-416-2139 

Alyssia Turner Communications CTE Teacher  turneral@scsk12.org 901-416-2164 

Erica Johnson Spokesperson Science Teacher Johnsone4@scsk12.org 901-416-2609 

Willie Steward Spokesperson SPED Teacher stewardw@scsk12.org 901-416-2617 

Lionel Cortez Spokesperson  ESL Teacher cortezl@scsk12.org 901-416-2625 

     

     

Day to meet:1st Monday each month Time: 2:30 

Location: Library 

Dates to present to faculty: Monthly 

Reminders: 
• Place a * next to the name of the team coach 
• Teams meet monthly and information is shared with faculty at least quarterly (preferably 

monthly in order to keep faculty abreast of information). 

Proposed Norms for the RTI2-B Leadership Team 

• Principal will ensure staff consistently follows plan  

•  Be open to ideas of others 

•  Encourage balanced participation 

•  Stay focused on agenda items 

•  No cell phone or side work 

 

mailto:turneral@scsk12.org
mailto:Johnsone4@scsk12.org
mailto:stewardw@scsk12.org
mailto:cortezl@scsk12.org


 

 

Student Behavioral Expectations  
Our school s agreed-upon behavioral expectations are operationally de-
fined. This will improve clarity and consistency of what is expected 
throughout the school. 

Behavioral Expectations are called 

 “The Overton Way” 

School – Wide Expectations:      Be Respectful  
                                                          Be Responsible  
                                                            Be Ready 

 

Our school designed and created posters to reflect expected behaviors 
in the school. Posters are displayed throughout the school to prompt 
students and remind them to follow the expectations. A picture of the 
behavioral expectation poster is located in the appendix of this 
manual.  

School-Wide Behavioral Expectations Matrix  
The RTI2-B School-wide matrix anchors expected social skills, in all loca-
tions of the school, to the school-wide expectations listed above.  Stu-
dents will no longer guess what is expected of them in each location but 
will, instead, be taught what is expected and positively acknowledged 
for following the school-wide expectations and social skills. Posters of 
the matrix with expectations and social skills will be displayed in desig-
nated locations in the building to remind and prompt students to follow 
the expectations/social skills listed on the matrix. Faculty will have a 
copy of the matrix in order to remind students of expectations as they 
transition from one location to the next. A copy of the matrix is lo-
cated in the appendix of this manual. 

To further prompt and remind students and teachers of expectations 
and social skills, posters (for designated locations) will be displayed 
highlighting the social skills anchored to the expectation for the specific 
area. Pictures of these posters located in the appendix of this man-
ual. 

 



 

 

Lesson Plans  

In order to consistently teach the behavioral expectations with social 
skills in all locations throughout the school, lesson plans have been de-
veloped. There is a scripted lesson plan for each location listed on the 
matrix. Faculty members will be given a schedule at the beginning of 
each school year that will list when groups of students will be taught the 
expectations and social skills in each location listed on the matrix.  Once 
lesson plans have been initially taught in each location, teachers will 
continue to use lesson plans to re-teach and make corrections. Com-
pleted lesson plans are located in the appendix of this manual.  

Teaching the Plan  
Our School-wide Leadership Team worked through the logistics of 
teaching the plan and putting it into place. Details are listed below on 
how our school will prepare for implementation each year for students, 
faculty, and family/community. The team has created charts for each 
group that will be followed each year. 

How will you introduce the plan to students? 
 

How: Every teacher will be trained on the Behavior Matrix and 
issued lesson plans to teach to teach students.  Teachers will 
follow a schedule provided which includes what setting to 
teach each day. The settings will be rotated daily. The RtI2-B 
Team will conduct classroom walkthroughs to check for un-
derstanding. Also, the broadcasting department wills video 
mini skits displaying appropriate and inappropriate expecta-
tions from the Behavior Matrix. Students will also view the 
matrix as a reminder through the video daily broadcast. Se-
lected students will promote and encourage the student body 
to be RESPECTFUL be RESPONSIBLE be READY THE OVERTON 
WAY through mini skits, chants, and leading by example 
 

When: 
November 18, 2019 

How will you create and post the matrix in all locations? 

How: 
Copies of the Behavior Matrix and expectations will be revised 
for all settings and hung throughout the school 
 
 

When:  Posters will be hung 
before we leave for Winter 
Break  



 

 

 

How will you use lesson plans to teach expected behaviors in all settings? 

How: 
Lesson Plans will be used as a guide for teachers to teach ex-
pectations during class time.  While students view morning 
announcements, they also will have an opportunity to see 
demonstrations of appropriate and inappropriate behaviors 
expected. Staff will be asked to reiterate behaviors expected 
in all school settings. 

When: Lesson plans will start 
being taught November 18, 
2019 

How will you review the plan and re-teach lessons throughout the year? 
(e.g., after each break) 

How: Quarterly assemblies will be held where students re-
teach Behavior Expectations 
After each break classroom teachers will revisit expectations 
in the classroom and morning announcements will be made 
daily encourage students to behave “The Overton Way” 

When: Assemblies- Quarterly 
Classroom- after each break 
Behavior Expectations – Dur-
ing morning announcements  

How will you teach the plan to new students throughout the year? 

How: The RTI2-B Student Leadership Team members will pro-
vide students of the Behavior Matrix and teach them to new 
students 

When: 
Once a month  

 

Teaching the Plan to Staff 

Who will be trained on the plan? 
Teachers, Eve. Bldg Engineer(Fletcher)r, Day Bldg. Engineer(Watkins)Paraprofessionals, Campus Monitors, Office 
Staff, Cafeteria Workers,  

How: During faculty meetings, breakout sessions (for hall 
monitors and bldg. engineers office staff, paraprofessionals). 
All materials will be provided for all school community in-
volved  

When: November 13, 2019 
 
 
 

 
 
 



 

 

How will you train staff to teach expectations and deliver acknowledgements? 

How: RtI2-B Overview during in-service. We will roll out intro-
ductory Behavior Matrix and Lesson Plan format to ask for 
feedback and consensus on components. Behavior Matrix as 
well as the Lesson Plan format will be provided to all faculties. 
 
Staff will begin to practice using behavior-specific matrix and 
recognizing those individuals that carry out the behaviors 
through verbal praise during morning announcements. 

When: November 8, 2019 
             November 13, 2019 
 
 
 
 
Monday, November 18, 2019 

How will you teach the components of the discipline process to all staff? 
(e.g., behavior definitions, office-managed vs. staff-managed, discipline process flowchart) 

How: We will teach RtI2-B Overview during in-service. During 
that time, the leadership team will review the plan with the 
faculty and ask for feedback and consensus on components. 
 

When: November 8, 2019 
 
 

How will you teach core features of the plan to substitute teachers? 
(e.g., expectations, acknowledgements, discipline)  

How: Substitutes will have a 1 page handout that reviews the 
important features of the RtI2-B plan, and ODR forms and Be-
havior Matrix in their substitute folder. 

When: Ongoing 
 
 

What important dates will you share? 

How: Trainings of the plan being discussed in faculty meet-
ings/in-service and when celebrations will take place. 
 

When:  
November 8th - ongoing 
 

 

Teaching the Plan to Family and Community 

How will core features of the plan be shared with family/community members at the begin-
ning of the school year? (e.g. expectations, acknowledgements, discipline) 

School administrators will present an overview to families during the open house assembly in 
the auditorium. Teachers will review specifics of the plan in their classrooms during their 
presentation to parents. 

 
 
 



 

 

How often will information about the plan be shared with family/community members?  

Information will be highlighted monthly on the school website, along with updates through 
school messenger communication tool. 

How can families incorporate RTI2-B in the home? 
(e.g., home matrix, home acknowledgement system) 

Families will be offered copies of lesson plans and matrix in order to align parent expectations 
with school expectations. Assistance will be offered to parents needing help with Behavior 
Management in the home, as well as a point of contact for any information needed. 

What additional resources can family/community members access for more RTI2-B infor-
mation and support? (e.g., online resources, resources within the district) 

Tennessee Behavior Supports Project website (www.Tbspmemphis.com), parent trainings 
provided at school each semester, RtI2-B team can also pull together resources to share on 
the website. 
 

Who will be the liaison between the school and family/community? 

The school will utilize alumni, school social worker, community agencies that partner within 
the school, and a parent that will act as liaisons between the school team and family/commu-
nity. 

How can family/community members get involved with RTI2-B at your school? 

Through hosting appreciation breakfasts, sponsoring celebrations, creating material, and shar-
ing information about the plans with other parents. 

Does your school have an established parent organization?  If so, who will communicate 
with the parent organization? 

N/A 

 

http://www.tbspmemphis.com/


 

 

 

 

Acknowledgement System  
Our RTI2-B Leadership Team investigated several options for positively 
acknowledging students and faculty; and, family and community. The 
purpose of the acknowledgement system for students is to promote a 
positive culture within the building and to encourage and motivate stu-
dents to be the best they can be.  The purpose of the acknowledgement 
system for faculty, family and community is to show appreciation for 
their support. The acknowledgement system matrix for each group is 
below. 

As a team, we determined that our school will use the ticket system as a 
part of the acknowledgement system. A copy of the ticket that will be 
used is located in the appendix of this manual. 

 School-wide Acknowledgment System Matrix 

 Name Description 
When (fre-

quency) 
Where (loca-

tion) 
Who (dis-
tributors) 

 

School-wide  
 Assemblies 

Student recognitions 
made for those displaying 
positive behaviors, most 
improved, citizenship, and 
perfect attendance 

  Every 20 day pe-
riod 

Auditorium 
Admin 
RtI2-B Team  

Grizzlies Tickets 

Tickets will be awarded to 
those student’s names de-
posited in a drawing. Each 
Wednesday, ten students 
will be presented with two 
tickets as recognition for 
his or her behavior.  

Weekly Guidance 
School 
Counselor 

Chick-Fil-A  
Gift Card 

Tickets will be awarded to 
those student’s names de-
posited in a drawing. Each 
Friday, three students will 
be presented with two 
tickets as recognition for 
his or her behavior. 

Weekly Guidance 
School 
Counselor 

St
u

d
en

ts
 

    



 

 

 

Sonic Certificates 

Tickets will be awarded to 
those student’s names de-
posited in a drawing. Each 
Wednesday, three stu-
dents will be presented 
with two tickets as recog-
nition for his or her behav-
ior. 

Weekly Guidance 
School 
Counselor 

 

Verbal Praise 

Verbal praise will be made 
to those students who ex-
hibit behaviors described 
in the Behavior Matrix.  

On a daily basis 

In all school set-
tings; classroom, 
hallways, during 
morning an-
nouncements, 
school events 

All staff 
members 

 

 
 
Staff Breakfast/ 
Lunch 
 
 

A quarterly break-
fast/lunch will be provided 
for staff to show apprecia-
tion and as a way of saying 
“Thank You” for support-
ing the RtI2-B Project at 
Overton. 

Quarterly Teacher Lounge 

Administra-
tors RtI2-B 
Team 
Overton 
Partners in 
Education 
(OPIE) 

Shouts Out 

Faculty/staff members 
who implement the plan 
with fidelity will receive 
shout-outs in the morning 
announcements 

Weekly/Monthly 

Morning An-
nouncements/ 
Monthly Faculty 
Mtg 

Admin 
RtI2-B Team 

Giveaways 

Faculty/staff members 
who implement the plan 
with fidelity will receive 
giveaways such as OHS 
blankets, classroom cover-
age for a period, special 
parking space,  

Monthly 
In all school set-
tings 

Admin 
RtI2-B Team 

 Bulletin Board 

Community groups and 
families will be acknowl-
edged for their participa-
tion (i.e. donations, volun-
teer time, etc.) a bulletin 
board will be displayed in 
a hallway atrium area of 
the building. Names/pic-

Monthly 
Atrium Area near 
gym 

Students  
RtI2-B Team 

St
a

ff
 



 

 

 

tures will be displayed say-
ing “thank you” for their 
support with RtI2-B imple-
mentation 

School Website 

The school website will 
display a running banner 
highlighting participation 
from the community and 
families 

Quarterly Website 
RtI2-B Team 
 

 

Dealing With Problem Behaviors  
Our RTI2-B Leadership Team prepared a chart containing operational 
definitions of problem behaviors showing examples and non-examples 
to clarify what is considered a minor misbehavior and a major misbe-
havior. Faculty will refer to this chart to help assist in making decisions 
regarding the school s discipline process. The operational definitions 
of problem behaviors are located in the appendix of this manual. 

To further clarify what is to be handled in the classroom (minor offense) 
and what is to be handled in the principal s office (major offense), the 
RTI2-B Leadership Team created a chart that list offenses that may be 
seen in the classroom, handled by the classroom teacher, and offenses 
that require an immediate trip to the principal s office. Please note that 
the teacher managed offenses are not all inclusive.  There are minor of-
fenses that may not be listed.  It is expected that teachers will use dis-
cretion and be consistent. This chart is located in the appendix of this 
manual. 

In order to give guidance to teachers on handling minor problem behav-
iors, guiding steps to follow are located in the appendix of this man-
ual. 

Discipline Process Flowchart  
Together as a team, a discipline process flowchart has been created. The 
flowchart is designed to show steps faculty will take when dealing with 
behavioral issues and for the major offenses that are sent immediately 

Fa
m

ily
/C

o
m

m
u

n
it

y 
  



 

 

to principal s office. It is deemed important that all faculty follow the 
flowchart to promote consistency in the school environment. The 
flowchart is located in the appendix of this manual. 

Minor Incident Report Form (MIR) and Office Discipline 

Referral Form (ODR)  
Though using the guiding steps  to change problem behaviors into good 
behaviors, it does not always work for all students. With this in mind, 
the team determined that once a student has reach 3 similar minors 
with one teacher, the minor then becomes a major and the student is 
sent to the principal s office for further discipline. In order to document 
the minors, the team created a Minor Incident Report form (MIR) so that 
teachers can track minor behaviors and the principal can document 
what the teacher has done to try to eliminate the problem. When send-
ing a student with minors to the office, the teacher will include the MIR 
form along with an office discipline report form (ODR). The MIR and 
ODR forms are located in the appendix of this manual.  

Classroom Checklist  
Together as a team, in order to insure that all teachers are consistent, a 
classroom checklist has been created. The checklist will be used to 
check classrooms to determine how the RTI2-B components are being 
implemented and if with fidelity. Teachers are encouraged to do self-
checks to make sure all components are in place throughout the year. 
The classroom checklist is located in the appendix of this manual. 

Planning For Stakeholder Input  
Because it is important that our school receive feedback and input from 
all stakeholders, possible ways were discussed to involve our school 
community (students, faculty, family/community) in developing the 
RTI2-B framework. By planning ways to involve them, it is hoped to re-
ceive continued input and feedback from them on the components of 
the RTI2-B framework. The following chart suggest ideas on how our 
school may receive feedback and input. 

 

 



 

 

 
Behavioral Expecta-

tions 

Teaching and  

Re-teaching of Expec-
tations 

Acknowledgement 
System 

Discipline  

Process 

Students 

Student leadership 
team will meet and 
provide feedback 

Teachers will be re-
sponsible for re-
viewing the Behav-
ior Matrix and ex-
pectations and 
teach the lessons 
during designated 
times  

Classes will be sur-
veyed to provide 
ideas for acknowl-
edgements, student 
leaders will request 
feedback from stu-
dent body  

Students will learn 
new practices to be 
a part of the disci-
pline process. Stu-
dent leaders will 
then be able to pro-
vide input on how 
to create student 
ownership at the 
school 

Staff 

A copy of the 
RTI2-B handbook 
will be provided to 
all faculty for 
feedback 

Lesson plans will 
be furnished to all 
staff to review 
and offer sugges-
tions 

Faculty/staff will 
be asked to pro-
vide feedback re-
garding acknowl-
edgment system 

All behaviors will 
be sorted with the  
office managed 
vs. classroom 
managed during 
RTI2-B overview 
during staff meet-
ing, team will play 
Kahoot to deter-
mine what staff 
already knows 
and will also use 
Mentimeter to 
provide feedback 
from staff and 
contribute to the 
presentation.  

Family/ 

Community 

 
 
The plan will be 
shared with family 
and community 
during Parent 
Teacher Confer-
ences, School 
Messenger, and 
school website. 

 
The Matrix will be 
shared on school 
website, texts 
through School 
Messenger to re-
inforce the same 
expectations 
taught at school. 
 

 
 
During Parent 
Teacher Confer-
ences the plan will 
be reviewed for 
feedback from 
families. 

 
During Parent 
Teacher Confer-
ences the plan 
will be reviewed 
for feedback from 
families. 



 

 

 

Calendar of Events 
 
Together as a team, RTI2-B calendar components are listed with approx-
imate dates for the school year. At the beginning of each year, the team 
will add confirmed dates to the school calendar. The approximate dates 
with components are listed below. 

RTI2-B Calendar Components Date(s) 

RTI2-B School Team Meetings 1st Monday of each month 

Initial Session to Teach Core Components to Staff In-Service date 

Booster Sessions to Teach Core Components to Staff Staff Meetings 

Begin School-wide Implementation  
(e.g., Kick-off Celebration) 

November 18, 2019  

Teaching Expectation Lesson Plans to Students in All Settings November 19, 2019 – Decem-
ber 20, 2019 

Re-teaching Expectation Lesson Plans to Students in All Set-
tings 

January (Winter Break) 
March (Spring Break) 

Celebrations/Assemblies Weekly  
Monthly 
Quareterly 

Family Nights January 
February 

 

Evaluation Plan  
Data will be collected and reviewed monthly to identify any weak areas 
and to make important decisions regarding student behavior. A collec-
tion of data will also be used to determine fidelity of the process and 
teacher satisfaction. The chart below will identify evaluation tools that 
will be used and when the evaluations will be completed. 

 

 



 

 

Data Evaluation Tool Date to be Completed 

System to collect, organize, 
and summarize Discipline 

Data 
(e.g., SWIS, PowerSchool, In-

finite Campus) 

 
Our school uses:  
 
PowerSchool, BrightBytes, and 
Power BI 

Recommendation: Summarize 
discipline data monthly 
 
Our plan: Monthly team meetings 
will be held to review discipline 
data and will adjust plans accord-
ing to outcomes. 

 

Fidelity Data 
Tiered Fidelity Inventory (TFI) 

Surveys 

Recommendation: Two times per 
year (fall and spring) 
 
Our plan: Will consist of conduc-
ting a survey in the Spring 

Social Validity 

Primary Intervention Rating 
Scale (PIRS) 

(Also called the “Staff Input Sur-
vey”) 

Recommendation: Once per year 
(spring) 
 
Our plan: Once in the Spring per 
year 

 

 

 

 

Appendix 
 



 

 

School-Wide Behavior Matrix  

 

 

 

 

 

 

 

 

 



 

 

Posters 
Expectations Poster   Behavior Matrix Poster 

 

 

Cafeteria Bus 

 

 

 

 

 

 

 

 

 

 



 

 

Classroom Hallways 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Events                                                                           Restrooms 

 

 

 

 

 

 

 

 

 

 



 

 

Lesson Plans  
 

Behavioral Expectation Lesson Plans 
Lesson plans should be taught in the area and take 10-15 minutes 

Objective: The student shall be RESPECTFUL, be RESPONSIBLE, and be READY  
during school events 
 

Setting: School Events 

Expectations Taught: 
(see behavior expecta-
tion matrix) 

Be Respectful 
• Be supportive of peers 

• Celebrate others success 

• Show sportsmanship to opposing teams and fans 

• Avoid talking during a performance or presentation 

Be Responsible 
• Represent the school in a positive manner 

• Follow guidelines and procedures provided 

• Allow others to listen and learn 

• Keep event area clear and clean 

Be Ready 
• Be on time 

• Sit in designated area 

• Find solutions when the unexpected happens 

Examples: 
 
 
Teach using “I do, we do, 
you do” 

1. Students will be seated in designated areas before the speaker be-

gins talking. 

2. Students will remain at voice level 0 during the presentation/perfor-

mance. 

3. Students will treat others kindly and with respect. 

4. Students will show appreciation with applause. 

Non-examples: 
(Adults model only) 

1. Students walking in late. 

2. Students talking during the presentation/performance. 

3. Students laughing, checking, name calling others. 



 

 

Follow Through and 
Practice: 
 
(How will behavior ex-
pectations continue to 
be taught throughout 
the school year?) 

1. Faculty will model and practice expectations. 

2. Review and remind students of expectations daily(those not being 

followed), after breaks and each quarter. 

 Expectations will be reminded through morning announcements, 
classrooms, multi-media videos, and expectations posted throughout 
the school settings 

Acknowledgement:  
 
(How will behaviors be 
acknowledged in this 
setting?) 

Through verbal praise, gift cards, Grizzlies tickets,  giveaways, and res-
taurant certificates 

 

School-wide Acknowledgement Ticket  
 

 



 

 

 

Steps To Follow When Addressing Problem Behaviors 
 

Responses To Inappropriate Behaviors Are Always: 

• Calm 

• Consistent 

• Brief 

• Immediate 

• Respectful 

Steps To Specific Error Correction: 

• Respectfully address the student 

• Describe inappropriate behavior 

• Describe expected behavior/expectation  

• Anchor to expectation on Matrix 

• Redirect back to appropriate behavior 

Preventive strategies to discourage problem behavior 

• Active supervision 

• Pre-corrects 

• Increased praise 

 

 

 

 

 

 

 

 

 

 



 

 

 

 ACTIVE SUPERVISION PRE-CORRECTS 

What is it? Moving, scanning, and posi-
tively interacting with students 

A general reminder preceding 
the context in which the be-
havior is expected 

Why? Sets students up for success 
and reminds teacher to watch 
for desired behaviors 

Provides students with a re-
minder to increase the proba-
bility of their success 

 

Staff-Managed vs. Office Managed Chart  
The following clarifies behaviors that will be handled by the school office and by the 
teacher. 

Staff-Managed Problem Behavior Office-Managed Problem Behavior 

Classroom Disruption 
Defiance 

Disrespect to Adults 
Electronic Device Misuse 
Inappropriate Language 

Dishonest/Cheating 
Lack of Preparedness 

Negative Attitude 
Refusal to Work 
Sleeping in Class 

Tardiness 
Class Cutting 

Food/Drink/Gum 
 
 
 

 

 

Bomb Threats/Arson/Weap-
ons/False Alarms 

Bullying, Harassment, Threat, or 
Intimidation 

Chronic Classroom Behaviors 
Controlled Substance 

Fighting 
Profanity toward Staff 

Safety Threats 
Sexual Incidents 

Theft 
Vandalism/Criminal Damage 

 
 
 

 



 

 

Operational Definitions of Problem Behaviors 



 

 

Discipline Process Flowchart (Activity 14) 



 

 

 



 

 

Minor Incident Report Form  



 

 

DISCIPLINARY REFERRAL 
School Overton High School  Date  

Student  Grade  Race  Sex   

Date of Incident  Time  Teacher/Bus Driver  

NOTICE TO PARENTS: All teachers and bus drivers are authorized to hold every pupil strictly accountable for 
any disorderly conduct in school or on the playground of that school, during intermission or recess period or 
any school bus going to or returning from school. (TCA 49-6-4102)  

INCIDENT LOCATION (i.e., room #, bus #, etc.)  

 

 Referral to Parent 
The following student behaviors should be managed in the classroom 
by the teacher(s) and do not warrant office referrals. Bus drivers may 

submit all concerns to administration. 

 Referral to Office 
Administration should be contacted for these violations. Administration 

shall notify law enforcement and appropriate others for any possible crim-
inal offenses (i.e., drugs, weapons, etc.) 

 Disruptive/Off-task Behavior (i.e., excessive talking, sleeping, 
walking, playing, checking or other mild disruptions, ignoring safety 
procedures, use of electronics, phones, tablets, etc.) 

 Fighting (not self defense) 

 Lack of preparation (i.e. missing materials, incomplete home-
work, inappropriate dress, etc.) 

 Profanity directed towards staff/students (i.e., racial slurs, de-
rogatory language) 

 Eating/Drinking in class  Threatened violence (physical or extreme verbal aggression with spe-
cific threats towards students or staff) 

 Abusing hall pass privileges (i.e. slothful transitions, cutting 
class, excessive tardiness, unauthorized area, etc.) 

 Theft/Vandalism 

 Use of indirect profanity (not towards people)  Repeated or extreme insubordination (teacher has evidence of 
intervention but student’s behavior is persistent and non-responsive) 

 Defiance/Mild disrespect to teacher or students (verbal; 
i.e. arguing, disrespectful tone/attitude, general surliness, etc.) 

 Bullying, Cyber-bullying, Harassment & Intimidation (once 
reported by student or noticed by an adult and there is a possible imbal-
ance or power…. See policy 6046) 

 Mild insubordination (i.e. slothful/not following directions, pro-
cedures, rules, communicated by teacher when asked (minimal disrup-
tion but direct non-compliance) 

 Gang Activity/Recruiting 

 Any possible criminal offense (i.e., possession of weapons, explo-
sives, drugs/drug paraphernalia, etc.) 

Teacher Notes:   

Student Statement (may also attach separately): 

 
Classroom Response(s): Administrative Response(s): 

 Change Seating  Detention  Confiscated Item(s) 

 Denied Privileges  Supervised Study  Parent-Admin Conf. 

 Confiscated Item(s)  Character Ed. Traning  Referral (i.e., SHAPE, Gang Unit, Counselor, Social Worker, Psychologists) 

 Parent-Teacher Conf.  Referral to Counseling  Bus Suspension 



 

 

 IEP/504 Review  BIP Review  In-School Suspension 

 Other:   Other:  

 Student is remorseful/cooperative/no consequence  

Teacher Signature:   Admin Signature 

Date:   Date 

 

Classroom Checklist 

RTI2-B Core Com-
ponents 

Features in the Classroom 

Behavioral  
Expectations 

  I have the school-wide behavioral expectations posted in my classroom. 
  My classroom expectations align with the school-wide behavioral 

      expectations. 
  80% of my students can state the school-wide behavioral 

      expectations. 

Teaching Behav-
ioral Expectations 

  I have taught the school-wide behavioral expectations in my classroom. 
  I have retaught the school-wide behavioral expectations 

      throughout the year in my classroom. 
  I refer to the school-wide behavioral expectations regularly. 
  My substitute plans include RTI2-B core components. 

Acknowledgement 
System 

  I use a variety of strategies to give specific positive feedback in 
      my classroom. 

  My students can tell how they receive acknowledgement for 
      expected behavior. 

  I give out acknowledgements that are tied to the school-wide 
      behavioral expectations in my classroom. 

  My students are able to participate in the school-wide 
      acknowledgement system. 

Discipline  
Process 

  I consider behavioral definitions when determining if problem      
      behaviors are office-managed or staff-managed. 

  I use the Office Discipline Referral form when students engage in 
      office-managed problem behavior. 

  I refer to the school-wide discipline process flowchart when 
      students engage in problem behavior. 

  I provide students an opportunity to get back on track after 
      engaging in problem behavior. 

 


